
One Acre Fund supplies
smallholder subsistence farmers
in East Africa with financing and
training, tools, seeds, fertilizers,
post-harvest support, and crop
insurance.

Overview

ONE ACRE FUND
2022 Notable 
Impact Highlights 

Founders
33% 0%

BIPOC* Women + GNC**

One Acre Fund is led by an 18-
person leadership team, whom
we call the “Leadership Council”.
This team has 50 percent African
representation, attains gender
parity, and brings a broader
range of experience and
perspectives.

One Acre Fund genuinely listens
to and learns from farmers by
inputting our farmer's feedback
into our operations strategy. The
feedback comes from our
farmers-comprised field
operations staff, farmers'
demand, and hands-on trials of
new products by farmers.

Governance &
Community
Engagement

Leaders
50% 50%

BIPOC* Women + GNC**

Workforce
99% 44%

BIPOC* Women + GNC**

*BIPOC = Black, Indigenous, People of Color. **GNC = Gender Nonconforming 

The information contained herein is being provided to you for informational purposes only and is not, and may not be relied on
in any manner as, legal, tax, or investment advice or as an offer to sell or a solicitation of an offer to buy any security. Private
investments are illiquid and are not subject to ongoing daily valuation. Accordingly, the actual realized returns on unrealized
investments may differ materially from the statements on impact stated herein. Nothing contained in the document may be
relied upon as a guarantee, promise, assurance or representation as to the future. There can be no assurance that any
investment will be able to realize investments in a timely manner. Investments in impact-focused securities are speculative and
involve significant risks, including the risk of loss of the entire investment. Such investment is only suitable for sophisticated
investors and requires the financial ability and willingness to accept the high risks and the lack of liquidity inherent in such
investment. Prospective investors must be prepared to bear such risks for an indefinite period of time. Past performance is not
indicative of future performance.

The information provided is valid as of the date of publication. All data is sourced by Candide Group LLC unless otherwise
noted. The use of third-party names and logos does not indicate an endorsement or recommendation of Candide Group. Learn
more at candidegroup.com 

Borrowers
100% 58%

BIPOC* Women + GNC**

Equitable advancement: Each
staff member feels like part of an
equitable meritocracy. We fairly
define strong performance,
support career growth, and
reward good work. We focus
more on what gets done than on
how work gets done. We
regularly review pay and
promotions data to ensure equity
across all staff groups. 

Inclusive culture: We build on the
full strengths of our talented,
multicultural team. All staff feel
valued and encouraged to
contribute, regardless of their
identity or seniority. We invite
participation in decisions; provide
DEI, anti-bias, and anti-racism
training in our ongoing
curriculum; and hold our leaders
and ourselves accountable for
upholding our Culture Code and
creating a culture of belonging.

Development of
Diverse Talent

One Acre Fund supplies
smallholder farmers with
financing and training, enabling
them to grow their way out of
extreme hunger and poverty.
Instead of giving handouts, we
invest in farmers to enable them
to generate a gain in farm
income. We measure success in
our ability to make more farmers
more prosperous, and always put
Farmers First.

Challenging
"Business As
Usual"


